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IWlinois Termination Review

Illinois has a strict unemployment standard. To deny benefits, the state must see a clear,
willful violation of a known policy. Performance issues alone often do not qualify.

Before finalizing any Illinois termination, confirm the following:

1. Final Incident

= Clearfinalincident date

= Written documentation completed

= Specific policy cited

= Behavior was intentional (not just performance)

2. Prior Discipline

= Prior warning in the same category
= Warning stated termination could result
= Documentation dates align

3. Proof

= Documentation forms attached
= Screenshots / evidence attached (if applicable)
= Handbook policy referenced

4. Review Step (Proposed)

= Packet reviewed by Theresa and/or Steven
= Approval confirmed before separation



